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Non-Teaching and Therefore Non-Essential????

Continually present in the news from our Austin legislative decision makers is the pervasive thought
that public school districts are over-staffed with personnel that do not teach classes thus creating a
substantial need to reduce non-teaching personnel which they have affectionately defined as non-
essential staff. Support staff, both professional and non-professional, are vital drivers to the overall
success of a campus and ultimately to a district. Worse, is the previously undiscussed reality that
substantial reductions in these areas would impact the level of services provided to students.

Elimination of positions such as librarians, counselors, nurses, assistant principals, food service staff,

bus drivers, curriculum support, technology support, and custodians, will change the climate on our
campuses and push the responsibility for fulfilling these job functions onto classroom teachers, who
should be focused on instruction.

Try running a hospital with only doctors.

/~

Upcoming
Events

BAC Meeting
April 7, 2011

MISD Staffing: A Look Back

BAC Meeting
April 21, 2011

isd :[ Over the past ten years the % of classroom teachers has been very consistent in MISD, this year for 2010-11, 53.1% of our
www.misd.org . employees are classroom teachers. Although public education must confront the potential of reduced revenue, charges
i| that districts are over-staffed must be answered. Below is the MISD staffing history for the past ten years (Source: AEIS

Data).

| Teachers

i Instructional Aides
7%

Professional Support

(Includes Special Ed. &

Other Student Services

Auxiliary Staff . ! .9%

(CN, Transp., Clerical,
Maint etc.




