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Ouwr Standard ig €xcellence

It is the policy of Montgomery ISD to not discriminate on the basis of race, color, national origin, gender, age or disability in providing educational
services, activities and programs, including vocational programs, in accordance with Title VI of the Civil Rights Act of 1964 as amended/ Title IX of
the Educational Amendments of 1972; Section 504 of the Rehabilitation Act of 1973, as amended/ the Age Discrimination Act of 1975, as amended/
and Title Il of the Americans with Disabilities Act. Montgomery ISD will take steps to ensure that the lack of English language skills will not be a
barrier to admission an dparticipation in all educational and vocational programs. For information about you rights or grievance procedures, contact
the Title IX Coordinator, Bobby Morris., at 13159 Walden Rd. Montgomery, TX 77356, 936-582-1333, and/or the Section 504 Coordinator, Dawne

McDougall, at 700 Dr. Martin Luther King Jr. Drive, Montgomery, TX 77356, 936-597-6407.
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CONFIDENTIALITY

APPEAL
RECORDS RETENTION

ACCESS TO POLICY

Hazing
Policy FNCC

To the greatest extent possible, the District shall respect the privacy of the complainant, persons
against whom a report is filed, and witnesses. Limited disclosures may be necessary in order to
conduct a thorough investigation.

A student who is dissatisfied with the outcome of the investigation may appeal through FNG
(LOCAL), beginning at the appropriate level.

Retention of records shall be in accordance with CPC (LOCAL).

Information regarding this policy shall be distributed annually to District employees and included
in the student handbook. Copies of the policy shall be readily available at each campus and the
District’s administrative offices.

Students must have prior approval from the principal or designee for any type of “initiation rites” of a school club or organization.
Any teacher, administrator, or employee who observes a student engaged in any form of hazing, who has reason to know or
suspect that a student intends to engage in hazing, or has engaged in hazing must report that fact or suspicion to the designated

campus discipline person.
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